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Rising drug prices are increasing demand for 
affordability and transparency

Making pharmacy savings easier to see

Prescription drug prices continue to rise

Affordability matters

Employees want more cost visibility

A person managing Type 2 diabetes, high blood 
pressure, and chronic kidney disease 
with Jardiance, Ozempic, and Lisinopril — enrolled in a plan that covers 80% 
of prescription costs and participates in the Patient Assurance Program.7

A person enrolled in a high-deductible health plan 
who has at least five prescription fills in 2025 and is not filling specialty 
medications or GLP-1 prescriptions.7 

Lower prescription costs. 
Measurable savings. Year after year.
As prescription drug prices continue to rise, employers are looking for ways to lower costs while 
helping employees better understand the value of their pharmacy benefits. Express Scripts delivers 
consistent, measurable savings that help make prescription medications more affordable for the 
people who rely on them every day.

For three consecutive years, member cost share declined even as national drug price trends increased.

New annual savings reports provide a clear look at how negotiated pricing, plan coverage, and 
cost-savings programs work together to lower what people pay.  Members who filled five or more 
prescriptions in one year can view this personalized summary of their savings.

Express Scripts continues to reduce what members 
pay out of pocket

At a time when prescription 
drug costs continue to climb, 
Express Scripts is helping 
make medications more 
affordable.

71%

Employee 
affordability 
is a key priority 
for employers’ future 
benefits strategy over 
the next 2 to 3 years3

26% 96%
of employees skipped 
filling a needed 
prescription because 
of cost4 

of employees would find educational tools that explain their pharmacy benefits 
and medication costs helpful4 

18,400% 
increase in the median launch price 
for a new drug from 20081 to 20242 

$2,077 14%Average total savings 
per member per year
in a commercial plan6 

Average portion members pay
of total net prescription costs6

(after negotiated pricing, discounts, 
and cost-savings programs)

8% Reduction in member 
Rx cost share6

of employers believe 
employees should pay 
the lowest available 
price5  
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